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WHEREAS, the Career Executive Service (CES), Pu「Suan=O PresidentiaI Decree

No・1, aS amended, WaS Created to fo「m a continuing pooI of we=-Selected and

development oriented caree「 administrato「s who sha= provide competent and faithfuI

SerVICe;

WHEREAS, the afore-quOted Iaw Iikewise provides that 〃a person who meets

SuCh managerial experience and other requirements and passes examinations, aS may be

prescribed by the Boar匂shaII be /ncIuded ;n the register of career executive service

eligibIes and upon appoin亡ment to appropriate cIass /n the Career Executive Service,

becomes an active member of拓e service〃 and that 〃the appointmen=o appropriate

Classes ;n the CE5 shalI be made by the President from a /ist of career executive service

eIigibles recommended by the Board. 5uch appointments shaIl be made on the basis of

ranks㍗

WH駅EAS, the Caree「 Executive Se「vice Boa「d (CESB), aS the goveming body of

the CES′ is mandated by the above-Said law to promulgate rules, Standa「ds, and

PrOCedures on selection, CIassification, COmPenSation, and ca「ee「 development of

members of the CES;

WHEREAS, the Board has promulgated on November 13, 2013, CESB Resolution

No・1 124, entitled, “EstabIishing A New PoIicy on Promotion ;n Career Executive

5ervice O筋cer (CE5C" Rankt se面ng fo血a st「ingent and evidence-based c「ite「ia as

bases for the implementation thereof;

WH駅EAS, PrOmOtion in CES rank seeks to recognize ext「ao「dinary

accomplishments and performance of CES o怖cials who may not be p「omoted due to

the limited number of positions in the CES;

WHEREAS′ the Gawad CES Award is a p「esidential awa「ds p「og「am pursuant to

Executive Order (EO) No. 715, Series of 2OO8 (Establishing The Gawad CES Award〉

Which is intended to pay t「ibute to outstanding CESOs and Third Level軸gibles
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OCCuPying CES positions whose exempia「y accompIishments o「 contributions lead to

POSitive innovations in public management and contribute sustainabIe socio-eCOnOmic

developments that ultimately improve the quality of life of the F串inos;

WH駅EASI Executive Director Montoya was recognized and credited for the

fo書lowIng eXemPla「y accomplishments:
●

1・ He initiated the creation of the ASEAN Network for D「ugs, Diagnostics and

Vaccine lnnovation′ Which was subsequentIy adopted by ASEAN Comm柾ee on

Science and Technology as its own initiative. He was recognized as the

PrOPOnent and initiator of ASEAN-NDI, an intemational initiative that affected

not only the heaIth of the Filipino people but aIso the inte「national community.

The impact goes beyond the borders of the P冊ppines as felt in the who寒e of

Southeast Asia・ He was abIe to gain ASEAN countries′ support to consolidate

efforts to deve看op diagnostic tooIs/st「ategies, d「ugs, traditional medicine,

VaCCines and functional tooIs that w紺address pursuing health concems th「ough

inte「-int「a regional co=aboration in research among ASEAN member nations.

2. Completed the establishment of the Regional Health Research Deve-opment

COnSO面a (RHRDC) in seventeen (17) regions of the Ph吊ppines, incIuding the

Autonomous Region in Musiim Mindanao. Initia=y, there were six (6) RHRDCs

When the nominee joined the Council. Aware of the limited number of health

expe巾S′ he moved around the count「y to initiate the deveIopment of RHRDC in

every region: Organizing′ aSSeSSing regionaI needs and conce「ns, building

research capab冊y and securing di「ections in resea「ch.

ln addition′ he was iikewise cited fo「 the foIIowing personal attributes:

1・ By setting the directions for change through enhancing his network for the

C「eation of the ASEAN-NDl′ the estabIishment of the Regional Health Research

Development Consortia (RHRDC) and the establishment of the P冊ppine Health

Research Ethics Boa「d (PHREB). AIl these led the development of programs and

PrOjects Ieading to the discovery and deveIopment of innovative diagnostic tests,

d「ugs and other p「oducts fo「 the leading health problems in the country and

neighboring Asian countries.

2. By leading the creation of the Strategic Business PIan (SBP) with the help of the

Asian lnstitute of Management (AIM) to provide needed research framework.

What makes SBP unique is that the implementation plan is set for cosトeffective,

technica=y e用cient, aCCOuntable and sustainable virtual R/D model that is

「eIevant and appropriate for the ASEAN.
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3. By strictly fo=owing ruIes and expecting his people to do so. The nominee is

recognized as one who sets a good example to those around him. He is known

to empowe「 his peopIe′ and is not keen on taking on credit but shares the

SuCCeSS Of any and a= accomplishments-Which the Council has a Iot of. He

gives c「editwhere it is due.

WHEREAS′ the Gawad CES awardees are entitled to a promotion in rank

Pu「Suant tO CESB ResoIution No. 780, Series of 2008, (Entitlement of Gawad CES

Winners to a Rank Higher than their Current CESO Rank or Position), tO Wit:

The wimers of the Gawad CE5 and the C5Ct Search for Outstanding PubIic

O範iaIs and Employees have been chosen based on their outs亡anding

accompIishments and exempIary perfomance rhat wouH朋rrant a promofron ;n

舶nk.

W伍reas, the abovementioned p「emises considere匂the Board RE5OLVE5, aS柄s

hereby RE5OLVED, fo a侮w promofron j冊ank to高mers of肋e Gawad Crs and

the C5C乍Search for Outstanding Public O航iaIs and Employees." (Emphasis and

itaiics suppliedJ;

WHEREAS′ Section l′ ArticIe川of CESB Resolution No・1 124, Supra, P「OVides

the fo=owlng:
●

〃A僻丁/CきE /′/

PROMO〃ON /N aESO RANK OF GAVAD aES AVA僻D任S

5ec亡ion　7.竹omof;on in CrsO Rank of Gawad aES AVARD圧S.- /n accorくねnce

With E.〇・ No. 715andCE5B Reso/ution No. 780s. 2008, Gawad CfS awardees

are ef璃iねdfopromotfon fo肋e next届gher rank. Howeve+ ;f the current

rankofthe Gaw観d CE5　awardee already corresponds to one rankhigher

than his current position, he/she shall no /ongerbepromoted in rank."

(Emphasis and italics supplied);

WHEREASI a man Of integ「ity, known p「obity, and competence, Executive

Di「ecto「 Montoya is truly a pride ofthe CES community and the・DOST;

WHEREAS′ Executive Directo「 Montoya obtained Outstanding CESPES ratings fo「

the CY 2014-2O1 6 and was favo「ably endo「sed for rank promotion by DOST Sec「etary

Fo「tunato T. De La Pefty

NOW THER師OREI foregoing premises considered, the Boa「d RESOしVES′ aS it is

he「eby RESOLVED to recommend to the P「esident the p「omotional appointment to

CESO Rank = of Dr. 」aime C・ Montoya, Executive Directo「冊, Ph巾pine Counc旧o「

HeaIth Resea「ch and Development (PCHRD)′ Department of Science and Techno-ogy

(DOST), in view of his entitlement as a 2013 Gawad CES Awardee.
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APPROVED this 8th day of August 2019 in Quezon City, Philippines.

ENGEしBERT C. CARONAN JR.

Ex-Officio Member

ERWIN M. ENAD

Member

MIしAGROS閉園
Member

しLANA

ALBERTO A. BERNARDO

Membe「

Attested by:

。親臨蠍丁-
Boa「d Sec「eta「y =i
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